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ABSTRACT^ . 

Information on employment in Missouri" s public 
colleges and universities from 1979 to 1983 is presented, based on 
data reported on *he Higher Education Staff Information Survey. 
Comparisons are made over the 4-year period in total employment, 
employment among* the .seven Equal Employment Opportunity Commission 
categories of staff, and growth or decline in the employment of women 
and minorities. The comparisons are presented by sector of public 
higher education, and detailed tabulations of, the data by campus are 
appended. The Missouri public higjh^r education data is also compared 
to national higher education employment data. The data on the 
employment of women and minorities is presented for the University of 
Missouri, the state four-year institutions, and the state two-year 
institutions, and covers the following personnel categories: 
executive, administrative , and managerial positions, professional 
nonfaculty positions, faculty, secretarial and clerical employees, 
technical and paraprof e«sional employees, skilled craft employees, 
and service and maintenance employees. For each institution, data for 
1979, 1981, and 10&3 is provided on nonfaculty full-time employees by 1 
race and sex and on faculty employees by race and sex. The Higher 
Education Staff Information Survey questionnaire is appended. (SW) 
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Foreword 



The Coordinating Board for Higher Education has statutory responsibility to collect and 
examine data submitted by Missouri colleges arfd universities- The following report is an 
overview of employment in Missouri higher education focusing on trends jn emploVmeqt in 
the seven categories identified by the Equal Employment Opportunity Commission! A 
^l^ter report will examine the effect of these trends on total compensation expenditures. ■ 

v 

Shaila R. Aery , i 

Commissioner of Higher Education \^ ^ 



EXECUTIVE SUMMARY V 

This ; report presents .information on' employment in Missouri's public colleges and 
universities for the period from 1979 to 1983. Comparisons are made over the four year 
period in total employment, employment among the seven Equal Employment Opportunity 
Commission category of staff, and growth or decline in the employment of women and 
minorities. The comparisons in the body of the report are presented by sector of public 
higher education but detailed tabulations of the data by campus are available ■ in the 
Appendix of the report. 

Total employment across all sectors,of Missouri public higher education increased by only 
88 positions between 1979 and 1983, from 19,320 to 19,408. There were significant 
reductions (17 percent)., in the number of maintenance staff during this period and 
reductions of one to two percent in most other categories of nonprofessional support 
staff, haculty, the largest higher education employment category, increased through 1981 



and then declined to a level of 1.5 percent above thetf979 level. The only categories of 
public higher education employment experiencing siAificant growth were executive and 



r v.^^ ull w,, v.Mi F w r incin experiencing sitpmcant growth were executive an 

managerial staff (15 percent increase) and professionJk;upport staff (1 k percent growth). 



In general, the number of women' ind minorities employed in Missouri public higher 
education grew more rapidly over the four year period than y did total employment. The* 
greatest proportional gains for women were made in the fastest growing categories of 
executive, administrative, and managerial and professional nonfaculty positions. For 
minorities the largest absolute growth was^nong tne faculty; proportionately significant 
gains were made among executive, administrative, and managerial staff and among 
professional nonfaculty positions. 

Starting on page 29, the Missouri public higher education data are compared/to^national 
higher education employment data. While the employment of women and Minorities in 
Missouri public higher education in all types of positions lags the national profile slightly, 
the differences are more significant among professional positions, particularly for 
--minorities. ~\ 

NOTES ON DATA 
V 

The following report was compiled from data reported by public colleges and universities 
on the Higher -Education 41 Staff Information Survey (EEO-6 report) of the U.S. Equal 
Employment Opportunity Commission. Institutions were asked to report op all full-time 
employees -for the payroll period nearest October 1 of the reporting year, independent of 
unding source. ■ ^ 

Significant differences may exist between the number of employees recorded in this 
report and other reports on college and university employment. This report describes only 
full-time employees. The'number of faculty recorded on this report is generally greater 
than the number described v on the Higher Education General Information Survey (HEQIS) 
because the HEGIS" data are limited to instructional faculty whose major or regular 
assignment is instruction Vhile the data reported here -include all full-time faculty. 

^MS?? d ° CS 001 include Lincd ln University because the institution has not submitted 
the* 19S3 data or Soberly Area Junior College because of incomplete, data for 1979. It is 

important to note that the data in this report are grouped by sector to provide a broad 
statewide perspective. There^are, of course, very Significant variations afnong campuses 
within sec-tors and the reader's attention is drawn to the appendices of fne report where 
rriore detailed descriptions are available. - J> \ 




TOTAL EMPLOYMENT BY SECTOR AND CATEGORY 



Total Employment By Sector 



Between 1979 and 1983 .total employment across all sectors of Missouri j^bHtfhigher 
education increased less than one percent. As illustrated in Figurei^-total fullrtime 
employment at the University of Missouri increased through l^SJ-^d then declined to 
about the same level as in 1979. The four-year sector rtdkt£$Q total employees by 134, 
while the two-year sector, which was experiencing significant enrollment increase at that 
time, increased total full-time employees by 184. 



FIGURE 1. TOTAL FULL-TIME EMPLOYEES BY SECTOR 

1979, I9S1 ANp 19S3 * ' 
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Total Employment By Category 



During the 1979 to 1983 period ^here were significant variations in statewide trends in 
employment by categories. Generally, the direction of these trends held true across" the 
sectors, though there^ were differences which wiil be discussed in jater sections of this 
report.- The variations by category of employment are significant because they indicate a 
significant increase in the number*of employees in relatively higher paying positions and a 
decrease in' relatively lower paid positions- Similarly, the trends suggest that, statewide,' 
institutions experienced an increased executive, administrative, and managerial emphasis 
while maintenance and clerical support functions were reduced. 

Employees classified on the EEO-6 report as executive, administrative or managerial staff 
increased statewide between 1979 and 1983 by fifteen percent. As illustrated in Figure 2, 
this is the second smallest group of .employees on the campuses, but the fastest growing 
with an increase of 166 over the four year period reported. This category includes. such 
titles as president, vice-president, djean, or director, as well as subordinate titles such as 
assistant dean if the primary responsibility is administrative. 
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EXEC NON-FAC FACULTY CLERICAL TECHNICAL SKILLED MAINT 
1979 (SSI 1981 tZtt 1983 



Professional non-faculty employees increased by fourteen percent statewide, gro&ng by 
258 staff members* This is somewhat a catch-all category of employment generally 
including all those positions requiring college education but which do not involve teaching 
or the exercise of independent discretion on matters of policy. Examples of positions in 
this<:ategory would include budget analysts and programmer/analysts. 

Faculty, by far the largest group of college and university employees, grew by 1.5 percent 
statewide between 1979 and 1983. As might be expected, the total number of faculty 
seemed v to respond most directly to enrollments, with a peak being reached in 1981 and a 
.slight decline by 1983. 

The number of nonprofessional support staff declined^n all categories, but to varying 
exten^. The number of secretarial or clerical staff declined by two percent as- did the 
number of technical and paraprofessional employees. Skilled crafts personnel, the 
smallest employment' category, declined by just over one percent. 

The most dramatic reduction in staff among the colleges and universities was in the feast 
skijled category of maintenance personnel, where there was a seventeen percent state- 
wide reduction. As will be seen later, this trend varied considerably with the two-year 
colleges increasing mainteil&nce personnel slightly while the four-year sector reduced 
such staff by nearly UO penffht. One will note in the appendices that the major reduction 
in the four-year sector was concentrated at three campuses and that at least one of these 
campuses ha<J clearly employed excessive maintenance personnel in 1979. 



Summary 



In summary, the statewide data indicate that total employment and the number of faculty 
has been essentially static during the four years examined while there has been some shift 
from nonprofessional support staff to professional staff. In a later report, the . 
Coordinating Board staff will examine the effects on total compensation expenditures of 
this realignment of personnel. 
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FICURE 3. PULL-TIME EMPLOYEES BY CATEGORY 
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EMPLOYMENT* OF WOMEN AND MINpRITIES 



During the 1979 to 1983 period, when total statewide employment in public higher 
education grew by about one percent, total employment of women pnd of gninoritfes 
increased slightly fasjter. For women the statewide difference was minimal at \A percent 
overall growth. By 19#3 women cotnprised 46. <f percent of the total Missouri public higher 
education workforce. Total minority employment grew at about Six percent and reached 
11.6 percent of total public higher education emplcTyment, which is essentially the same 
percentage as nonwhites represented in Missouri's 1980 Census. (Missouri Population and 
Census Newsletter, August, 1983, page 2.) 

However, trends varied widely by. sector and by employment category- In general, the 
data would suggest that the public colleges and ^universities have made concerted and 
relatively successful efforts to address efyial opportunity goals where there has been 
signifiC&nt ilew hiring* There are also some examples of apparent efforts to address these 
goals where significant layoffs have occurred. However, there are potable exceptions to 
bQth these generalizations which will be noted in jhe following description" of trends 
within employment categories and Sectors of higher education. 

In the^ following section the trends in total employment, in employment of women, and in 
employment of minorities will be described in each personnel classification and by sector. 
It is important to note that the total columns to the left of each graph include women and 
/minorities and the figures describing trends in the employment of women include minority 
women* It should also be noted again that the trends vary considerably by campus within 
sector. 
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EXECUTIVE, ADMINISTRATIVE, AND MANAGERIAL POSITIONS j 

} 

University of Missouri 

•» 

At the University of Missouri's four campuses and central administration the number of 
executive, administrative, and managerial staff increased by 78 positions over the four 
years. There was a net increase* of 59 women employed in these positions and a not 
increase of M minority pos+tions. By 1983 women represented about 26 percent of this 
group while minorities accounted fcr about five percent. 



FIGURE *- EXEC/ADMIN/MANAGERIAL, WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 19S1 AND 1983 
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State Four-ynear 



A* the state four-year colleges and universities total executive, administrative, and 
managerial employees increased by 80. There was a net increase of 56 women and of nine 
minorities. By 1983 women represented 27 percent of this group and five percent were 
minorities. 



FIGURE y EXEC/ADMIN/MANAGERIAL, WOJV>EN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 ( 
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State Two-year 



In the state two'-y$ar secW executive, administrate, and managerial employees 
increased by 8 during Jhe four year periody The number of women Increased by 16, while 
the number of minorities was unchanged. ^By 1983,* women comprised 28 percent of this 
group while minorities constituted 13 percent. 



FIGURE 6- EXEC/AOMIN/MANAGERIAL, WOMEN AND MINORITIES 
STATE TWO-YEAR 1979, 1981 AND 1983 
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PROFESSIONAL NONFACULTY STAFF 



University of Missouri 



At the University of Missouri professional nonfaculty positions grew by 178 over the four 
years. There was" a pet increase of 211 women and the number of minorities in this group 
increased by 21. By 1983 women represented 6^ percent of this group while six percent 
were minorities. 



FIGURE 7. PROF NONFACULTY, WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 1981 AND 19*13 - 
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In the state four-year sector, the number of professional nonfaculty positions increased 
through 1981 and then declined- for a net increase -over the four year period of \k 
positions. The number of women increased by six positions while the number l of minorities 
declined by one. 0y 1983 women represented 51 percent of these staff while minorities 
were fiv.e percent of the group,, 
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FIGURE 8. PROF NONFACULTY, WOMEN AND MINORITIES 
SJTATE FOUR-YEAR 1979, 1981 AND 1983 
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State Two-year 



In the state two-year sector the number of professional nonfaculty staff increased by 66. 
The number of women increased by 55 and the number of minorities increased by 18. This 
brought the representation of women and minorities in this group to 62 percent and 13 
percent respectively by 1 98 3. ' 1 
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•IGURE 9. PROF NONFACULTY, WOMEN AND MINORITIES 
f STATE TWO-YEAR 1979, 1981 AND 19S3 > 
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FACULTY 



University of Missouri 



At the University of Missouri the total number of faculty increased through 1981 and then 
declined for a net gain of only 63 positions. Women faculty members and minority faculty 
members increased at about the same rate as total facultfj with W number of women 
increasing by M and the number of minorities increasing by 58.^ However, these gains 
brought the percentage of women in the faculty to only 2<f percent and trje percentage of 
minorities to nine percent. It should also be noted that roughly half the.'minority members 
of the University of Missouri faculty are of Asian or Pacific Islander heritage. While this 
minonty group is a very small portion of the state's population, national studies would 
suggest they represent a disproportionately high number of PhD recipients in growing 
fields like engineering and computer science. 



FIGURE 10. FACULTY, WOMEN AND MINORITIES, 
UNIVERSITY OF MISSOURI 1979, 19S1 AND 1983 
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State Four-year 



^In the state four-year -sector the total number of faculty increased by 48 positions 
between 1979 and 1983. The number of women increased by 12 while the number of 
minority faculty increased by 20. iBy 1983 women comprised 27 percent of the faculty and 
' minorities 3.8 percent. As at the University.of Missouri, roughly half the minority faculty 
' wejre of Asian or Pacific Islander heritage. 
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FIGURE II. FACULTY, WOMEN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 
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State Two-year 



Total faculty positions at the state two-year colleges decreased by three positions over 
the four year period. The number of women remained constant and the number of 
minority members dropped by one. The percentages of women and minorities in 'the 
community college faculty were 38 percent and n>he percent respectively 



^FIGURE 12. FACULTY, WOMEN AND MINORITIES 
STATE TWO-YEAR 1979, 1981 AND 1983 
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SECRETARIAL AND CLERICAL EMPLOYEES 



University of Missouri 



Secretarial and clerical positions at the University of Missouri were reduced by^72 over 
the four year period The number of men increased by 21,- making this category slightly 
^ss predominantly female at 93 percent* The number of minority clerical employee* 
in^^ased by 72, bringing the minority percentage to 13 percent. 



FIGURE 13. SEC/CLERICAL, WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 19S1 AND 19S3 



2.8 




sec/cie* . WOMEN MINORITY 



ZZI 137* 1981. 1S83 



o^ 

BEST COPY 



At the stat& foutvyear institutions th* number of secretarial and clerical employees 
™ w - u t ? The number of m en increased by 15 while minorities increased by 10. 
This brought the -percentage of minorities in this group to about five percent. 



FIGURE 10. SEC/CLERICAL, WOMEN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 
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Stat© Two-year 



In the state two-year sector the number of secretarial and clerical staff was reduced by 
28. The number of men declined by six and the number of minorities declined by U. 
However, this left minority representation at eighteen percent of this category. 



FIGURE 15. SEC/CLERICAL, WOMEN AND MINORITIES 
STATE TWO-YEAR 1979, 1981 AND 1983 
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TECHNICAL AND PARAPROFESSIONAL EMPLOYEES 



University of Missouri 

Th A U 1 ?^,^ techn ical and paraprofessional employees at the University of Missouri was 
redu%d by 20 over the four year period. The number of women in this group was reduced, 
by si* while the number of minorities Increased by 22. This brought the percentage of 
women in 1983 to 56 percent and the percentage of minorities to i 1.6 percent. 



FIGURE 16. TECH/PARAPROF., WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 19S1 AND 19*3 
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State Four-year ^ 

* 

In the state four-year sector the number of technical and paraprQfessional staff increased 
by M. The numbe^of women increased by 33 while the number of minorities remained 
unchanged at four. This brought the respective percentages for women and minorities to 
34 percent and two percent for 1 983. 



FIGURE 17. TECH/PAR APROF., WOMEN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 
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State Two- year 



In the state two-year sector the number of technical and paraprofesslonal staff increased 
rather sharply for a gain of 126 staff. Women experienced a net gain of 95 positions, 
bringing their representation to 68 percent of this group. Minorities increased by 17 
which brought them to 15.5 percent of this group. 



FIGURE IS. TECH/PAR APR OF.* WOMEN AND MINORITIES 
STATE TWO-YEAR 1979, 1981 AND 1983 
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All Sectors <- 



In all three sectors of public higher education the skilled crafts employees remained fairly 
stable In numbers, with a four percent decrease at the University of Missouri and small 
increases in the other two sectors. The number of women and minorities In this category 
also remained fairly stable, except in the two-year sector where the number of women 
declined considerably. The percentage of both women and minorities was rather small In 
both sectors, except for the percentage of minorities in the two-year sector. 



FIGURE 19. SKILLED CRAFT, WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983 
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FIGURE 20. SKILLED CRAFT, WOMEN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 
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FIGURE 21. SKILLED CRAFT, WOMEN AND MINORITIES 
STATE TWO-YEAR 197$, 1981 AND 1983 
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University of Missouri 



Over the four year period the University of Missouri reduced service and maintenance 
-jstafi-by-X^.^acacajlaJto 
also experienced a loss of <f8 positions. Because of the significant reduction in total 
service and maintenance staff, however, minorities Increased very slightly aj a 
percentage of the total. By 1983 women were 38 percent of the total and minorities were 
hi percent- 



FIGURE 22. SERVICE/MAINT,, WOMEN AND MINORITIES 
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983 
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State Four-year 



The mov significant reduction in staff between 1979 and 1983 occurred in servfee »„h 

*!r27' y " , '""P' 0 ^* 5 or 39 percent. As was noted earlier, however, this Zlt 

SSfllT* f f lY dUC t0 thrM C "T» * hlch made major ^tt^aTSartStaS 
m to m ^.th 5 ! 8 " 5 U " lve , r5 " y " hlch r< * uced « rv '« «"« maintenance empk£e« from 

««« - Centra, LSS a 

™m^r m f b llH 0 'hr' ltl0,,S ,.!' lied by W r e " ,h " « rou P was ^ 292 while the 

l^P f^U p-cenTtts ^n, ^K^.^ 
decreased from. 1 1 percent to eight percent- rentage. 01 minorities 



FIGURE 23. SERVICE/MAINT,, WOMEN AND MINORITIES 
STATE FOUR-YEAR 1979, 1981 AND 1983 
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State Two-year 



Kv U h ♦ ? _ Q7o ar !f < i t o°« th tu numbcr ° f serviCC and ma intenance employees increased 
by H between 1979 and 1983. The number of women increased by 12 and the number of 
minorities decreased by three. This brought, the percentage of women in this group to 28 
percent and the percentage of minorities to percent. 



FIGURE 2*. SERVICE/MAINT., WOMEN AND MINORITIES 
STATE TWO-YEAR 1979, 1981 AND 1983 
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COMPARISON TO NATIONAL EMPLOYMENT IN HIGHER EDUCATION 



In order to provide some perspective for viewing Missouri's highep education employment 
data, the following comparison' to national aggregate higher education data was compiled. 
The national data was 6btained from the U.S. Equal Employment Opportunity Commission 
report Minorities and Women in Institutions of Higher Education, 1979. Unfortunately, 
the 1979 data are the most recent available on the national level, so it was not possible to 
compare trends over the time period addressed in this report. However, the 1983 
summary for Missouri is displayed here to illustrate how the state has performed in 
relation to the national 1979 figures. 

It should be noted that the national data reported in Figure 25 encompass all types of 
hjgher education institutions .while the Missouri data apply only to public colleges and 
universities. It is unclear what differences might exist in a national comparison of only 
public institutions. 

As can be seen in Figures 25-27, it would appear that the statewide data for Missouri vary 
from the national higher education employment figures in some significant ways. In 
general, Missouri institutions have relatively more faculty and relatively fewer 
administrative and support staff of all types than the national average. The number of 
women employed in Missouri public higher education Jags the national average 'only 
slightly, though there would appear to be some significant differences in distribution 
among employment categories. Minority employment in Missouri public higher education 
lags national averages significantly but there are also significant differences betweerf the 
nationwide,average minority population and that of Missouri. " 

As Figure 25 and 26 illustrate, the faculty comprised 37.4 percent of the staff in Misso^i 
public colleges and universities in 1979 as compared to a national average of 30.9 percent. 
Missouri had a relatively smaller percentage of all other categories of employees except 
skilled craft and service and maintenance workers. By 1983 the Missouri percentage of 
service and maintenance employees had been significantly reduced, the percentage of 
executive/managerial employees and professional nonfaculty had increased, and the 
percentage of faculty was essentially unchanged. 

This tends to corroborate the Coordinating Board's Master Plan Assessment Report 
Number Six which suggested that, while Missouri public colleges and universities have less 
to spend than their peers, they focus their resources on instruction. Conversely, of 
course, Missouri institutions are able to provide relatively less in the way of support 
services and institutional maintenance. 

.Figures 25-27 suggest that Missouri public colleges and universities have lagged slightly 
behind the national average of institutions of higher education in the employment of 
women. However, while Missouri's percentage of women staff varies only slightly from 
the national average, women tend to be somewhat more heavily concentrated in those 
positions which tend to pay less. Between 1979 and 1983 some notable progress was made, 
particularly in the fastest growing category of executive, administrative, and managerial 
staff. / ° 
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The percentage of minority employees at Missouri public institutions of higher education 
was considerably below the national average in every category of employment and in » 
total- However, in terms of the percentage* of total employees of minority heritage, both 
the national average and the Missouri percentage are close to the percentages of 
minorities in the respective populations. Nationally the percentage of the population 
which is nonwhite was about 1/ percent in 1980 while in Missouri the figure was 11.6 
percent* ^ v 

Nevertheless, while some notable progress was made between 1979 and 1983 in Missouri, 
minorities continue to be significantly underrepresented among executive and managerial, 
professional nonfaculty, and faculty employees. 
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FIGURE 26 



SUMMARY, EMPLOYMENT IN MISSOURI PUBLIC HIGHER EDUCATION 
1979 

CATEGORY 

EXEC /MAN AG 
PROF NONFACULTY 
FACULTY 
8ECR/ CLERICAL 
TECH/ PARAFROF 
SKILLED CRAFT 
8BRV/MAINT 
TOTAL 



TOTAL 


I TOTAL 


WOMEN 


X WOMEN 1 


MINORITY X 


MINORITY 


1,133 


5.91 


217 


19. 2X 


57 


5. OX 


1,799 


9. 31 


992 


55. IX 


95 


5.3X 


7,225 


37. 4X 


1 ,939 


26. 8X 


456 


6.3X 


3,848 


19. 9X 


3,695 


96. OX 


382 


9.9X 


1,369 


7. IX 


762 


55. 7X 


132 


9.6X 


967 


5 .OX 


67 


6.9X 


67 


6.9X 


2,979 


15. 4X 


1,192 


40. OX 


929 


31. 2X 


19,320 




8,864 


45. 9X 


2,118 


11. OX 



FIGURE 27 



SUMMARY, EMPLOYMENT IN MI880URI PUBLIC HIGHER EDUCATION 
1983 
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SUMMARY AND OBSERVATIONS 



In general it would appear that Missouri^ public institutions, while lagging national trends 
somewhat, have closely paralleled them trends in staff employment- This observation Is 
not particularly comforting, however There Is miiCH which remains to be done to provide 
equal enhploymept opportunity within institutions &t higher education, tn many respects 
the job has really only begun. In the face of static to declining enrolments and continuing 
or increasing financial constraints? tt is unlikely higher education enaplcyment will grow In 
the coming decade. As has teieen Illustrated in this report, the greatest gains in 
employment equity have tended so come where there hat been staff growth* It will get 
harder rather than easier to improve the record. 

\ - 

Another Issue raised by this report the sftift in staff categories from nonprofessional 
support staff to professional nonf acuity and administrators. While even the 1983 
percentage of executive and managerial staff in Missouri was Selo^ the 1979 national 
average, the shift still seems somewhat curious in view of financial constraints* The 
trend would seem to suggest addttut^**! analysis which is beyond tfcie scope of this report* 



APPENDICES 



40 



BEST COPY 



/ 



EXCEPT FACULTY, IMJ 



mim or 



™ll BL »™ hishimic P^iFiriSL. rThs^n Sr. rorRt 



EXEC/ROM N 
WRNRGERIRL 

UN1U* OF HO. 

RommsrftftrioN 
imc 

iihr 

OHSL 

rorRt 

sr«r£ FOUR-VERR 

CENrRRL 

MRRRIS-SrOWE 

SOUr HERN 

MESrERH 

NORrMERSr 

NORfHMESr ' 

sourMERsr 
sourHMEsr 

TOfRL 

srorE rMo-vERR 

CROMDER 

E.CEHrRRL 

JEFFERSON 

MErRO CC 

LONSVIEM 

HRPLE MOODS 

fEHH VRLLEV 

PIONEER 
MNCRflL ARER 
sr. LOUIS CC 
FLO. VRLL€V 
FORESr PRR* 
HERRHEC 
srarE FRIR 
FHREE RIMERS 
TRENFON 

rorRL 



41 



90 
330 
111 

68 

?? 
626 



13-f 
10 
35 
30 
25 
30 
38 
65 
375 



9 
20 
M 
12 

2 
5 

. -1 
-1 
? 
12 
23 
15 
21 
b 
13 
5 
172 



r 



1 

15 

1 

3 

-26 



1 

13 



I 
1 

3 

5 

3 
1 



23 



1 

2 



BEST COP 




MONEN 





q > 


12 






128 


i 


1 frt 

1 lrJ 


26 


* 






t 


n i 


20 








1 1*1 






J O 






JO 


1 1 




IX 

J J 


1 1 




yK 

c \> 


"1 


i 


3 t 


8 




J * 






6D 


12 


> 




lO^J 






i 




20 






M 


3 




13 


2 




i 






5 


1 




? 


2 




9 


2 






2 




15 


3 




2-1 


6 




2i 


6 




22 


5 




6 


1 




13 


6 




5 


1 




197 


56 



/ 



42 



BES1 



PROF NOM- 

rwcutrv 



BLACK 



RSIftN OR mi. I NO. OR 

MSPflNIC PftCtFlC (SI. OlRSKfiN Nftr. 



total 



MOMEH 



UHIV. OF HO. 

«OMiHisr««noH- 

UHC * 
UHKC 

vm 

UMSl 

ror«t 

Sr«FC FOUR-VFRR 

CENTRAL 

MnWHS-StOME 

SOUTHERN 

MESTERH 

MORTMERST 

NOfttHMCSr 

southeast 
southwest 
rorm. 

state THO-VERR 
CRpMDER 
E.CENTRRL 
JEFFERSOH . 

hew cc 

LON6VIEM 
HHPLF MOODS 

■Ham vallev 

ttOtCER 
HtMtRRL RRFR 
$r, LOUIS CC 

rto. valley* 

rontsr. PORK' 
srnre FM* 

THRCC RIVERS 

racoon 
rornt 



159 
6-1 
6? 
1101 



19 

9 
12 
21 
^9 
36 

tee 

369 



15 

5 
6 

5 

ie 

25 
19 
23 
19 
23 



28 
9 
I 

11 
-11 



6 
3 
16 



155 



2 
5 

1 

5 
8 

2 



23 



6 
3 
1 

19 



22 



1 

35 



1 

5 



, > 



1 

, 2 



/ 



185 
1905 

66 
89 



19 
M 
12 

26 
79 
36 
89 
112 
386 



15 

6 
6 
9 
19 
19 
26 
23 
31 
21 
23 



43 



lr*9 



90 
J>9 
51 
95. > 



9 
19 
1 
H 
15 
18 
52 
1-1 
196 



1 

3 
3 
6 
7" 
13 
16 
21 
I? 
11 



111 




BEST COP? 



ERIC 



, 44 BEST COPY 



BES r 



mil rt 



SECRCFRRim// 
CLERICAL 



9LRCK 



MISPNNIC 



ASIAN OR 
PACIFIC I Si 



Rti.iNO. cm 
rlrskan nrf. 



MOHFN 



UNIV, Of MO. 

rom nisfrrfion 
uhc 

UHKC 

UMR 

UHSi 

fofrl 

SFRFC FOUR-VIEW? 
CENFRRL , 
MRRRIS-SFOMt 
SOU F HERN 
MESFERN 
NORFMEflSF 
MORFMMCSF 
SOUFNERSt 
SOUFMMESF 
FOFRL 

SFAFt TMO-VE RR 
CROMOtt 
E.CEHfWNL 
JCFFERSON 
HEFRO CC 
LOHGVIFM 
HRPLE MOODS 
PfHH VRLLEV * 
PIONEER 
HINEfcftL RRER 
SF. UQUIS CC 
FLO. VRLLEV 
rOWCSF PRRK 
NERRNEC 
SfftFC FAIR 
rMREE RIVERS 
rRttttDH 
FOFrtt 



13? 
13-18 

2^8 

i<>8 

2122 



168 
3 
-1? 

53 
109 
| 89 
VI 18 
221 
' 898 



19 

32 

13 
9 
8 
i 
16 
<*> 
56 
-18 
69 
24 
15 
9 

386 



16 
119 
91 

i 

-12 

27? 



*2 

22 



8 
1 

3-1 



3 

6 
5 

M 
15 

22 
i 



?3 



11 

6 

1 

18 



12 
<t 

3 
3 

22 



1 

6 

2 

3 

12 



1 

2 



1-19 
M96 
381 
285 
220 
2*51 



171 

25 

5i 
110 
91 

12? 
223 
8-18 



H5 
1182 
368 
198 

219 

2332 



16i 

2i 

52 
18? 

86 
125 
288 
811 



8 



1? 


IP 


19 


19 


32 


28 


11 


1-1 


16 


15 


9 


9 


29 


IP 


9 


9 


U 


16 


55 


51 


PI 


*5 


PI 


66 


P3 




25 


21 


15 


15 


9 


9 


1P1 


111 



BE 



MMirt 



BLOCK 



HISPANIC 



RSI AH OR 
PACIFIC ISL. 



rlrskon not. 



MOHFN 



ERLC 



PflRRPROF. 
UHIV. Of HO. 

AOmmsrRwiow 

UHC 

UHR 

UHSL 

rorm. 

sfbfe FOUR-VFRR 

horris-sfowc 

SOUr HERN 
MCSrERH 
HORfHERSr 
HORTHMCSr 

sourHERsr 
soufhmesf 
fofhl 

srart rno verr 

CROMOCR 
E.CEHFRHL 
JEFFERSON 
HE FRO CC 
L0H6VIEM 

wru hoods 

fEHH VULLEV 
PIONEER 
HINERftL mr * 

ST. LOUI5 CC 
rto. VALLEV 
Eoncsr pork 

WERRHEC 

STMt FHIR 
FHREE RIMERS 
TREMFOH 
fOFHL 



8? 

673 
90 
35 
31 

911 



i 
M 

M 
19 

16. 
-<2 
103 



2 
11 

6 
«f 
I? 
12 
19 

9 

1 

3-1 
-12 

22 
35 

3 

261 



-1 

6? 
19 

9? 



1 
1 

1 

3 



5 
2 
1 
9 
6 

i 

3 
11 
1 



-11 



-1 

3 

1 

0 



I 

1 

2 
19 



45 



BEST COPY 



09 
761 
105 
36 
-10 
1030 



-19 
5 
M 
26 
M 
19 
10 
-12 
107 




-19 

13 
20 
15 
1 

39 
-15 
3i 

3? 

3 

309 



31 
-1-13 

66 
? 
Z? 
5<M 



22 

6 
26 
6 
6 
9 
22 
101 



9 
-1 
29 
13 
10 
*J 
19 
1 

23 
32 
22 
25 
5 
3 

299 



BEST 



UNITE 



BLOCK 



HISPONIL 



NSINN Oft mi.lNO. Oft 
POCIFIC ISL. RLftSKON NOT , 



rorot 



SKILLED CROfT 

UNIV. Of NO. 

OOHIMSTROTION 

UNC 

UNKq 

UNR 

UNSL 

totol 

sr*r£ FOOR-VEAR 

CENTRNL 

MRRRIS-STOUE 

SOUTHERN 

ME STERN 

NOftrHENSr 

NORTHMEST 

SOUTHEAST 

SOUTMMff$T 

rorm. 

STNTE THO-VERR 
CROMDER 
E. CENTRNL 
JEFFERSON 
NETRO CC 
LQHSVIEM 
NRfLE MOODS 
Hm MRLLEV 
Rt ONCER 
NINCRNL NRER 
ST, LOUIS CC 
FLO* VNLLEV 
FORSESr PNRK 
NERHNEC • 

smrt fnir 

THREE RIVERS 
TRENTON 
TOTAL 



MONEN 



55 

63 
01 
13 
510 



69 
I 
<* 
ll 
23 
51 
51 
11 
265 



2 
t 
3 
3 
1 



6 
16 
10 
10 



5 
11 
10 

2 
5 
36 



3 
3 
l 



■1 
11 



\ 



?3 



1 

5 
3 
3 



12 



1 
1 

v 

1 









2 


\.y 319 


> 


2 


?6 


C 


1 


B? 


1 




i6 


< 


5 


591 


.12 






C 






l 




19 






12 


l 




23 






55 






58 










2re 


i 






V 










t 


I 




2 






1 






3 






3 






i 












21 


1 


• 


21 


1 




22 


2 




1 








5 



ERIC 



BEST COPY ( 46 




UNITE 

SCfWICE/NRINr- 
UWV„ Of HO. 

rowi migration 

UHC 
Uf#Ct 

urn 

imsL 
total 

STRrt FOUR-VEAR 

CENTAL 

MARRIS-STOME 

SOUTHERN 

MESTERN 

NORTMCASr 

HO«rMME5r 

soutmeast 
soornMtsr 
total 

state tmo-vear 

CROMOER 
C.CENim 
^JEFFERSON 
HETRO CC 
LOMOVf EM 
MAf>LE MOODS 
nm Vm.tEV 
flOHfER 
MINERAL AREA 
sr< LOUIS CC 
FLO* VALLEV 
FO tESf PARK 
IRERAHEC 

srnrc frir 

fHRCE RIVERS 

fRtHrow 
rorRc 

MHIlt 



BLACK 



MI SHIN! C 



ASIAM OR" 
PACIFIC I St 



AM.INO* 
RI ASKRM 



NAT 



form. 



WOMEN 



16 

?0 
125 

955 



19-1 

28 
il 
?1 
?i 

?2 
135 
525 



18 
13 
M 

3 
16 

? 



8 
3 

2? 

X? 

23 
9 
5 
2 
172 



2 

3?9 
M9 
6 
81 
688 



16 
3 

2 



19 

37 



1 
1 

2 
1 

M 

2 

2 
21 
39 
2? 
1 
1 

112 



2 
5 
2 
1 

18 



1 

? 
12 

1 

21 



M . «SI«H OR BH.IHO. OR 

BLACK MISPANIC .PACIFIC ISL. ALASKAN NAf 





28 


1 


13 


1983 




2 


<*35 




1 


133 


-18 


1 


H8 


M 


\7 


161 1 


6P0 






-M 




3 






31 


6 




-n 


13 




^3 


23 




?A 


23 


1 


re 


39 




i% 


23 


1 




tfyj 




18 


12 




1 A 

1 ~ 


v> 




"15 




1 


i 


3 




18 


♦ 




9 






22 


9 




2 


1 




8 






5 


1 




-18 


13 




5? 


15 




58 


M 




19 


2 










. \ 




1 


299 


92 * 




= ""::=::=: sirs 






rorAL 






129?5 











GRAND rorAL 

SOURCE t EE06 For** 



18356 



ii/3 



P8 



47 




BEST COPY 



NUMBER OF FACULTY EMPLOYEES BY RACE, ALL CONTRACTS, 1>S3 

^ ttc MM MIAN OR AH.IHD. OR 

V; ^ *** HISPANIC PACIFIC ISt. ALASKAN NATIVE TOTAL 

jpf _ 



BEST COPY 



WOMEN 



Ai«iNMfaaN 

UHC 
IMC 

m 

wsl 

TOTAL 

STATE FOUR-YR 
CENTRAL 
HARRIS-STONE 
SOUTHERN 
WESTERN 
NORTHEAST 
NORTHWEST 
SOUTHEAST 
SOUTHWEST 

TOTAL 

STATE TNO-VR 
CRONDER 
E. CENTRAL 
JEFFERSON 
METRO CC 
L0N6VIEN 
MAPLE WOODS 
PENN VALLEY 
PIONEER 
MINERAL AREA 
ST. LOUIS CC 
FLO. VALLEY 
FOREST PARK 
MERAMEC 
STATE FAIR 
THREE RIVERS 
TRENTON 

TOTAL 



503 
1174 
343 

333 
399 

3656 



40? 
18 
143 
146 
251 
243 
40? 
539 

2157 



43 

52 
?0 
I 

64 

35 
74 
4 

40 

151 
II? 
175 
57 
53 
27 

??3 



65 
42 
II 

3 
II 

112 



10 



II 

2 

26 



2 
I 

18 
5 



18 
23 
11 



22 
4 

2 

3. 

31 



2 
1 
2 
I 

2 

13 



6 

96 
26 
42 
5 

175 



II 

2 
2 
2 

II 
8 

38 



13 



I 
6 

2 
1 
I 

.11 



577 
2040 
586 
383 
41? 

4005 ' 



426 
28 
147 
14? 
25? 
246 
431 
550 

2236 



43 

52 
91 
1 

67 
36 
94 
9 

49 

174 
147 
191 
SB 

53 

27 

1092 



278 
400 

152 
20 
127 

977 



100 
18 
35 
38 
82 
63 
121 
147 

604 



9 

15 
23 
1 

IB 
8 
46 

^4 

20 

58 

76 

77 
21 
72 
13 

415 



r 



BRAND TOTAL 6806 238 46 226 17 

SOURCE: EE06 FORMS 



7333 



1994 



o 

IRK 



48 



BEST COPY 



49 



r^V^ ALL C( >NTRACT5 EXCEPT FACULTY, mi 



J— I!?"* BLRCK MISPRHIC PHCIFIC ISL. RIRSKRN NRT . 



RSlRN OR 



RH-IHO. OR 



TOfRl 



EXEC /RDM N 



BEST CO^Y 



MOHCN 



UNIV. OF HO. 

ROH1NI STRRf IOH 

UHC 

UHKC 

MHR 

UHSL 

form 



7 



STRTf FOUR-VERR 
C£NTRRL 

HrtRRis-srowE 

""SOU THE RN 
MESfERN 

wmTHtRsr 

HORTMMESr 

sou r hers r 
sourmiEsr 
rorRt 

STRFE r«0-VERR 
CROHDER 
E. CENTRAL 
JEFFERSON 
WETRO CC 
lOHGflEH 
MRPLE MOODS 
PENH VRLLEV 
PIONEER 
HINERRL RRER 
sr. LOUIS CC 
FLO. VRLLEV 

fowsr prrk 

HERRWEC 

srRrE frir 

THREE *JU VERS 
TRENTON 
fOTRL 



96 
385 
116 

62 

2e 

65? 



02 

13 
33 
31 
26 
36 
-II 
22 
3-M 



5 
20 
M 
10 
2 
3 
-1 
5 
6 
13 
19 
16 
21 
? 
1-1 
-1 
163 



3 
10 

6 

2 
21 



3 
13 



1 

1? 



1 
1 

2 
i 

4. 

3 



29 



99 
31* 
12 3 
t>2 
01 
60-1 



90 
2b 
3i 
32 
26 
36 
i2 

r ✓ 

363 



5 
20 
1-1 
tl 

3 
6 
9 
6 
15 
22 
23 
22 
? 
li 
-1 
185 



12 
103 

v t 

9 
19 
125 



lb 
H 

b 

2 
3 

e 

6 
13 

23 



5 
3 



2 
1 
2 
1 
2 
6 
5 
1 
1 
1 

•1! 



9 

ERLC 



50 



BEST 



51 



BE 



unite 



RSIBH OR flfl*INO. OR 

MISPflHIC PBCIFIC I St v RLBSKflN Nflf. 



rorRi 



MOH€N 



PROF HON- 

rucuLrv 

UNIV. Qf HO. 

ROfflNtSrftflriON 

UHC 

UHKC 

UHSt/ 
TOfRL - 

stWe FOUR- VERR 

CENTRAL 

MRRRIS-STOWC 

SOUTHERN 

WESTERN 

HonrntRsr 
nwthmest 

SOUTHEAST 
SOUTHMCST 

rorwt 

S*W£ FMO-VERR 

CROMDER 

E. CENTRAL 

jefferson 
HEr«o cc 

LONGVIEM 
HRPtE MOODS 
WEHH WLLEV 
PIONEER 
HINERfll- ARER 

It. iouis cc . 
roncsr rm* 

HtftNHEC 
$nifE FAIR 

rMUCE RIMERS 
TRENTON 

form. 



196 

M3 
61 

63 
1333 



? 
li 
23 
81 
3d 
83 
9-1 
1M 



6 
10 



29 
13 
18 
18 

I 

129 



18 

9 
2 
18 

-13 



3 
-1 



2 
3 
12 



2 
2 
13 

2 



19 



18 

-1 
1 
1 

lb 



M 
i 

1 
1 



1 

2 



1 ~ 



299 
913 
168 

68 
/5 
M25 



^9 
11 
M 
2-1 
81 
38 
85 
98 
-138 



6 
18 



52 



18 
31 
15 
31 
28 
2i 
1 

H8 



95 
612 
95 
25 
-H 
tVl 



-11 
6 
18 
12 
15 
li 
1? 
39 



3 

5 



16 
9 
28 

18 

8? 




BEST COPY AVAILABLE 



MMire 



OLRCK 



Hsim or mi.ino. or 

MlSPfWUC PRCIFIC OLHSKftN Nflf . 



rorm. 



5ECRCrARIRL/ 

CLERICm. 

UNIV. OF HO. 

mmMfsrftflnoN 
uwc 

UHKC 
UHR 

UHSL 

rorm. 
srorE four-verr 

CEHfRRL 
MARRIS-SrOME 

MOUfMERSr 
' HORfMMESr 

sourHERsr 
- sourMMEsr 
rorm. 

srerE wo-verr 

CROMOER 

E-cenfrrl 
jefferson 

v ,HtrRO CC 
LON8VIEH 
mwtt MOOOS 
PCNN MNtLEV 
PIONEER 
HI HERRI RRER 

sr. louis cc. 

FLO. VflUEV 
FOKfSr PRRK 
HURRHEC 

srarE frir 

rMREE RIVERS 

* rREHroN 
rofRL 



155 \7 

HIO 99 - 9 

310 69 5 

211 3 1 

1^5 39 2 

2269 Z2? \? 



2 3 

3 2 3<*r 
? 21? 
3 219 

2 1 1 1 25-15 



149 

50 

59 

toe 

94 

lie 

210 
003 



2 
10 



6 
I 

20 



2 
3 



1 

2 



152 
25 
50 
60 
109 
9r 
125 
220 
030 



16 
19 
32 
11 
19 
10 
10 
0 
13 
40 
51 

to 

32 
1 

r 

399 



10 

3 

9 
5 

12 
11 
21 
3 
1 



6 
1 



10 



16 
19 
32 
25 
22 
10 
34 
14 
13 
53 
*2 
*9 
69 
33 
1 
? 

40? 



BBS! 



BLACK 



tecmnicrl/ 
prrrprof. 



HISPANIC 



RSI8N OR 
PACIFIC ISL. 



RH-INO. 
ALASKAN 



OK 
NAT. 



TOTAL 



MOMCN 



UNIV. OF HO. 

RONINISTRRTION 

UHC 

UHKC 

UHR 

UHSL 

rorRt 

A STRTE FOURVt$R 
CENTRRL . 
NRRRIS-STOME 
SOUrMERN 
MESTERN 

^cmrHERsr 
nortnmest 
soutnerst 
soutnmest 
totrl 

strte tmo-vear 

CROMOER 
Ei CENTRRL 
JEFFERSON 
HE FRO CC 
LOHOWfiM 
NRPLE flooOS 
PENN MflLLEV 
PIONEER 
MINERAL RRER 
3T. LOUIS CC 
FLO. VflLLEV 

Fo gtsr pmnc 

NERRNEC 
STATE FRIR 
THREE RIMERS 
TRENTON 
TOTRL 



92 
606 
08 
-♦0 
30 
936 



i2 
2 
12 
21 
15 
li 
16 
-li 
166 



1 

9 
6 
26 
15 
13 
15 
0 

32 
35 
21 
32 
i 



21? 



5 
?Z 
10 

i 

91 ' 



1 

2 



1 
1 

3 

5 

5 
2 
11 



28 



3 

2 

1 

6 



11 

v. 

1 

15 



2* 
1 
1 



54 



99 
??\ 
lOi 
-10 
36 
1052 



i3 
i 
12 
22 
19 
M 
18 
ii 
172 



1 

9 
6 
Z? 
Y? 
13 
10 
13 

38 
30 

32 
32 
i 



2i8 



36 
i59 

?\ 
6 

21 
593 



16 
3 

3 
21 

6 

? 

9 
23 
86 



8 
3 
li 
11 

6 



V 



23 
Z? 
29 

22 
3 



15-1 



9 

FRir 




HMITE 



BLRCK 



RSIRN OR mi. I NO. OR 

HISPANIC PRCIFIC ISL. flLHSKRH NR1\ 



SKILLED CRRFr 

UNIV. OF NO. 
ROMlNISrRRriON 
UNC 
UNKC 
UNR 
UHSL 
rOTNL 

srRre FOUR-VERR 
CENTRAL 
MNRRISSrOME 
SOOrHERN 
ME STERN 
NOR r HERS r 
NORTHWEST 
SOUTHEAST 

sourHucsr 
total 

sr«rE tmo-vear 

C PONDER 
E . CENTRAL 
JEFFERSON 
RETRO CC 
J.0N6VIEM 
HAPLE HOOOS 
PENNVRLLEV 
PIONEER 
NINERRL AREA 
St- LOUIS CC 
FLO. VRLLEV 
FOREST PRRK 
HERNHEC 

sr«re fmk 
THRtE *ivt*s 

rorat 



it 



62 
29-1 
82 
92 
55 
585 



61 
3 

18 

23 
53 
51 
13 
2*7 



-1 

3 



5 
18 
16 
19 



65 



13 
9 
1 
-1 

3-1 



2 
3 



1 

9 



I 
5 
5 
3 



3 
2 
l 



total 



.'9 
3lO 
<M 
91 

59, 
62? 



6-1 

6 

11 

23 
51 
58 
13 

v 259 



-1 

3 



6 
23 
21 

22 



?9 



WOMEN 



31 
1 

3 



3 
11 



3 
l 



1 
1 

2 



* ' 55- . 
^rt AVAILABLE 



BEST 



MHI FE 



olack 



HISPANIC 



ftSIRH OR 
PACIFIC I St. 



RN.INO. OR 
RLRSKRN NRf\ 



form. 



SERVICE/HAINr . 
UNIV. Of HO. 

roninisfrhfion 

UHC 

UNR 
UHSL 

tofrl 

state four-vear 
central 

HRRRISsVoMC 
SOUTHERN 
MC STERN 

NORFHERSF * 
HORrMMESf 

sourHCRsr 

SOUFMMESF 
fOFW 

SFfirE FMO-VERR 
CROMOEfc 
E.CENFRAL 
JEFFERSON 
HETRO CC 
LOHGVIFW 
HRPLE MOOOS 
PENH MRLLEV 
PIONEER 
MHERf* AREA 
sr. LOUIS CC 
FLO. VNLLEV 
FORES F PARK 
NERRHEC 
SFRFE FRIR 
THREE RIVERS 
TRENTON 
FOFRL 



IS 
?11 
09 
126 
62 
1003 



160 

12 
13 
6^> 
95 
72 
1-10 
629 



12 
13 
M 
1 

12 
5 
6 

9 
1 

21 
\? 
20 
12 
3 
2 
151 



6 

302 
173 
6 
90 
665 



13 
1 

2 
2 
1 

11 



1 
1 

2 
1 

2 

A 

21 

-to 

26 



11? 



5 
1 
1 



1 

3 



2 
10 

-9 



1 
1 

3 



12 

3 

1 

16 



2+ 
1120 

2;m 

133 

162 
IP13 



182 
1 

15 
15 
71 

95 
83 
151 

6?5 



NOMEN 



6 

10? 
39 
56 

655 



83 
1 
6 
11 
21 
19 
39 
25 
210 



12 


e 




-i 


15 


i 


5 


3 


16 


5 


? 


1 


25 


? 


2 








5 


1 


12 


15 


56 


\? 


4* 


11 


12 


3 


5 






1 




00 



mhi re 



BLACK 



U1CMU „ «S1«H OR rttt.IND. OR 
MISPRNIC PRCIFIC ISL. HLRSKRN Hflf. 



ror«t 

12291 



MOHCN 
7030 




ORRHO rorm. iosio 

SOURCES EE06 Fort,* 



1-161 



76 



102 53 



PEST COPY AVAILABLE 



...J 



J 



BEST COPY 



NUMBER OP FACULTY EMPLOYEES BY RACE, ALL CONTRACTS, 1*11 

««««*»n»»»««»-»»»«**»«««»»«*»»«»««*»,,,, J i,,,,,,„,„„ 1 , t „„ IHI , ll , Jt ,, taa „ „,„„„„„„„ 



WHITE 



8LACK • HISPANIC PttlFlMSL AWSKAN NATIVE 



"IltllUtllllUii,,!,,,,, 



Ain!N?STSAtlOM 

UMC 

IMC 

m 

UNSL 

TOTAL 

STATE FOUR-YR . 
CENTRAL 
HARRIS-STONE 
SOUTHERN 
WESTERN 
NORTHEAST 
NORTHWEST 
SOUTHEAST 
SOUTHWEST 

TOTAL 

STATE TWO-VR 
CRONOER 
E. CENTRAL 
JEFFERSON 
METRO CC 
L0N6VIEN 
HAPLE WOODS 
PENN VALLEY 
PIONEER 
NINERAL AREA 
ST. LOUIS CC 
FLO. VALLEY 
FOREST PARK 
NERANEC 
STATE FAIR 
THREE RIVERS 
TRENTON 

TOTAL 



313 
194 J 

557 
334 
392 

3755 



454 

18 
150 
151 
244 
240 
396 
520 

2175 



40 

50 
91 
1 

59 
39 
95 
9 

4? 

145 
120 
170 
51 
30 
27 

975 



BRAND TOTAL 



64 

34 
11 
2 

13 
124 



2 

10 

1 

1 
•» 

3 

3 

22 



2 
1 

21 
9 



17 
24 

12 



6905 



, SOURCE: EE06 FORKS 



85 

233 



20 
4 

2 
6 

32 

6 

1 
1 
1 

2 

2 
13 



4 

97 
24 

n 

149 



8 

1 
2 
2 
2 
,2 
10 
9 

36 



I 

3 

2 
I 



51 



10 
195 



I 

7 

1 
I 

10 



1 

14 



TOTAL 



20?5 
397 
390 
406 

4072 



471 
29 
154 
155 
252 
245 
409 
534 



WOKEN 



270 
419 
149 
24 
119 

979 



115 
16 
31 
42 
74 
59 
123 
146 



2249 


606 


41 


12 


50 


14 


92 


21 


I 


1 


62 


IB 


40 


8 


109 


51 


18 


13 


50. 


20 


165 


56 


145 


69. 


185 


76 


52 


21 


50 


• 19 


27 


15 


1077 


414 


7398 


1999 



o 

ERIC 



57 



58 



BEST COPY 



ALL CONTRACTS EXCEPT FACULTY, 1979 



MMI FE 



BSIBH OR HH.IHO OR 

^"-^L HISPBNIC PBCIFIC I St . BLRSKRN NRF - fOFRL 



WOMEN 



EXEC /MOWN 



imv. of no. 

urn 
urox 

UHR 

UHSL 

for ml 

SFOFL FOURVEOR 
CCNFRM4 
HBRRIS-SFOME 
SOUFNERN 
MESfERN 
WORFHIRSF 
NORFMMESF 
SOUFHERSF 
SOUFMMCSF 
FOFRf. 

SFRFE FUO-VEBR 

CROMOER 

E -CENFRBL 

JEFFERSON 

HE FRO Cf BOMN 

LONGtM EH 

MHPLE MUOOS . 

PENH Vftl«V# 

PIONEER 

HINERBL BRED - 
SF. LOUIS CC 
FLO. fBLLEV 
FOREST PBRK 
HERBHEC 
SFBFE FHIR 
THREE RISERS 
FRENFGfc 
TOFBL 



93 
278 
112 

60* 



7^ 

2^ 
3.' 

2-* 

50 
50 
bO 
30H 



10 
7 
1 1 



t> 

20 
10 
M 
21 

7 
19 

i 

16-1 



1 

9 
H 

i 

IB 



2 



I 

2 



1 
-1 

e 



22 



94 
201 

St> 
82 
630 



75 
0 
30 
30 
2-1 
30 
40 
6* 
31i 



10 
7 
11 
10 
3 
4 
5 

ie 

6 

21 
22 
23 
22 
7 
19 

4 

199 



12 
74 
19 
6 
18 
128 



9 
4 

6 



6 
4 

9 
49 



3 
1 

1 
I 
5 
1 
1 
? 
4 
6 
2 
4 

40 



59 



ERIC 



60 



BEST C 



mhi rt 



81 RCK 



ASIRN OR Rff.tNO- OR 

NISPRNIC PHCfFIC ISL. RLRSKRN NRf . 



rorm. 



WOMtN 



PROF NOH- 
FBCUUV 



UNJV. Of no P 

RDM HI SFRRn OH 

UHC 

UttCC 

UHft 

UHSt 

rorftt 
srarc four-verr 

CCNFRRL 

Hnmeis-sroME 

SOtirHERH 

MtsrtRH 

HORfHERSr 
HORfHMCSr 

sourNEasr 
sourHMCsr 
rorat 

siwc N4o-verr 

(ROUOCR 

ccenrRm. 

JEFFERSON 

HtTRO CC BDHtH 

LONOVICM 

WflPLC MOODS 

Him VRLLEV 

PIONEER 

HI NERRt. RRCR 

sr. louis cc 

fLO. VflLLCV 
FOUtST PMttC 
HERRI ICC 

smrt fair 

fHRCE RIVCRS 

trenton 
rorm. 



1?6 
1*8 

12-M 



62 
6 
1J 
19 

95 
81 
353 



10 

12 



6 

22 

H 

20 



i 

l? 

8 

2 
5 
33 



3 

7 



1 

3 
M 



-I 

1 
1 



6 
10 
1 

i 

25 



1 



1 
1 

3 



1 

2 



182 
86?' 
151 

58 
13M 



66 
15 
11 
16 
12 
3? 
9? 
86 
372 



61 



10 

12 
5 



6 
26 

i 

8 

15^ 
28 



113 



? I 
53? 
83 
22 
33 
?16 



3? 
9 
6 
12 
22 
16 
58 
38 
198 



2 
5 



3 
18 

2 
2 
H 

56 




BEST COPY AVAILABLE 



mm re 



DlflCK 



RSIBW OR RH.INO. OR 

NISfftNK PRClFIl l$L. RLRSKBH NRf, 



secretarial/ 
clerical 

uhiv. or no. 

flOttlNlSTRflno* 
UHt 

umkc 

UHR 

UHSl 

rorWi 
state four-vebr 

CENTRftL 

marris-stoue 
soufmcrh 

HESTER* 
NORfMERSF 
NORTHMEN r 

southeast * 
southhesc 
\ totbl 

stbte tmo-vear 

CROMOER 
E*CtHrRRt 
JEFFERSON 
METRO CC AOMIN 
LONOVIEH 
HflPLE MOODS 

PIONEER 
MINE***. AREA 

sr. LOUIS CC 
FLO- VflLLEV 
FOREST PARK 
HE8AHEC 
STATE FRIR 
THREE RISERS 
TRENTON 

rorRt 



TOTAL 



MOMEN 



122 
1388 
331 
191 

123 

2266 



Ml 
6 
H5 
6? 

188 
96 

110 

28? 

880 



12 
18 

•22 
28 
21 
• 16 
23 
9 
11 
33 
52 
-13 
58 
30 
16 
8 

488 



<^ 
91 
11 
2 
18 
218 



2 
9 



2 
1 
15 



6 

5 

8 
11 

18 
11 
12 

1 

1 



83 



1 

10 

3 



1-1 



i 

18 

3 
2 
1 

28 



i 

9 
3 
13 



1 
1 



1 

b 



li 



282 
1511 
381 
281 

225 
2623 



1-16 
15 
-1? 
68 
189 
99 
113 
289 
826 



12 
18 
22 
35 
38 
12 
32 
28 
11 
52 
63 
* 
62 
31 
16 
8 

-199 



191 
M32 
326 
19* 

223 
2-125 



1-16 
li 
16 
56 

182 
98 

111 

196 
881 



12 
18 
26 
33 
26 
16' 
31' 
16 
11 
12 
68 
5? 
58 
31 
16 
8 
166 



9 

ERIC 



62 

BESftoPV AVAILABLE 



BEST CO 



\ 



MMI TE 



riTHNKM./ 
PARNPROT _ 



BLrtCK 



HISPANIC 



ASIAN OR RM.1NO. OR 

PACIFIC ISU RIASKAN NA1 



total 



MOHCN 



UH1M. OF HO. 
ROHJNI SfRAT I ON 

urn 
uhki 

UHR 

total 

SlMft fmiR V'EAR 
LEMRAL 
MARRIS-STOME 
SOUTHERN 
WESTERN 7 
NORTHEAST 
HORTHHEST 
SOUTHEAST 
SOUTHMEST 
TOTAL 

STATE TMOVEAR 
CROMOER 
E. CENTRAL 
JEFFERSON 
METRO Cf AONIN 
LOHGVIEW 
MAPLIL MOOOS 
PENH MALLEV 
PIONEER 
MINERAL AREA 
ST, LOUIS CC 
FLO. UALLEV 
FOREST PARK 
HERBHEC 
STATE FAIR 
THREE RISERS 
TRENTON 
TOTAL 



108 
4 91 
98 

3a 

31 

953 



3M 
1 
9 
21 
9 
15 
12 
35 
132 



9 
10 
b 
? 
3 
5 
? 
1 

21 
32 
IF 
30 
1 



I5«] 



5 

*>? 
6 

3 
01 



2 
I 



3 
3 

3 
1 

9 

2 



26 



1 
1 



1 
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HIGHER EDUCATION STAFF INFORMATION (EEO 6) 
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DQ NQT ALTER INFORMATION PRINTED IN THIS BOX 



RETURN ADDRESS 
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FEDERAL AGENCIES 
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EEOC, Office for Civil Rights; 
Department of Education and the 
Office of Federal Contract Compliance 
Programs, Department of Labor jty 
All survey inquiries should be 
directs to the Higher education 
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*1 9.000 


24 99V. 


7 


25,000 


29,999. 


6 


30.000 ANO ABOVE 
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■ . i 



\ 9 . 



NON HISPANIC 
ORtOIN 



I 

hi 



FEMALE 



o 



N0*«ffr8£ANlC 

origin 



M 

3. 



M 



11-12 MONTH 

CONTRACT 

SALARIED 



1 1 


BELOW 


S 7.500 




12 


S 7.500 


9.999 




13 


ib.ooo 


.12.999 




14 


13.000 


19.999 




15 


16-000 


18.999 




16 


19.000 


24.999 




17 


26.000 


29.999 
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OCCUPATIONAL 

ACTIVITY BY 
SALARY CLASS 
INTERVALS 



FULL-TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY 
(Use institution's definition of ftillUm* emp/oymttntj 

^AL L Of^lFULTTlME EMgOYEES 
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CLERICAL 
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60 1 3.000 
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5. SKILLED CRAFT 
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2 



FEMALE 
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C ADDITIONAL INFORMATION 




FULL-TIME FACULTY BY RANK AND TENURE 
(Only include employees reported in "FACULTY" sections of report ■ PART HA) 
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70 1 PROFESSORS 

7 1 ? AftftO PftOfA 

/ i * nuoy r nv/r v? 

7 2 3 ASST PROF'S 
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C. OTHER 

94 18 PROFESSORS 
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